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end conflicts or appearance of conflicts 
of interests may include but is not lim-
ited to: 

(a) Changes in assigned duties; 
(b) Divestment by an employee of 

any conflicting interest; or 
(c) Disqualification for a particular 

assignment.

§ 706.7 Outside employment and other 
activity. 

Employees of the Commission may 
engage in outside employment or other 
outside activity not incompatible with 
the full and proper discharge of the du-
ties and responsibilities of their Gov-
ernment employment. Employees who 
wish to engage in outside employment 
shall first obtain the approval, in writ-
ing, of their supervisor.

§ 706.8 Prohibition against disclosure 
of evidence. 

All employees of the Commission are 
subject to the prohibition on disclosure 
of evidence taken in executive session 
contained in § 702.6 of this chapter.

Subpart B—Ethical and Other 
Conduct and Responsibilities 
of Employees

§ 706.9 Proscribed actions. 
An employee shall avoid any action, 

whether or not specifically prohibited 
by this subpart, which might result in, 
or create the appearance of: 

(a) Using public office for private 
gain; 

(b) Giving preferential treatment to 
any person; 

(c) Impeding Commission efficiency 
or economy; 

(d) Making a Commission decision 
outside official channels; 

(e) Losing complete independence or 
impartiality; or 

(f) Affecting adversely the confidence 
of the public in the integrity of the 
Commission.

§ 706.10 Gifts, entertainment, and fa-
vors. 

(a) Except as provided in paragraphs 
(b) and (e) of this section, an employee 
shall not solicit or accept, directly or 
indirectly, any gift, gratuity, favor, en-
tertainment, loan, or any other thing 
of monetary value from a person who: 

(1) Has, or is seeking to obtain, con-
tractual or other business or financial 
relations with the Commission; 

(2) Conducts operations or activities 
that are regulated by the Commission; 
or 

(3) Has interests that may be sub-
stantially affected by the performance 
or nonperformance of the employee’s 
official duty. 

(b) Exceptions from the prohibitions 
contained in paragraph (a) of this sec-
tion are as follows: 

(1) Gifts, entertainment, and favors 
that derive from family or personal re-
lationships (such as those between par-
ents, children, or spouse of the em-
ployee and the employee) when the cir-
cumstances make it clear that it is 
those relationships rather than the 
business of the persons concerned that 
are the motivating factors; 

(2) Acceptance of food and refresh-
ments of nominal value on infrequent 
occasions in the ordinary course of a 
luncheon or dinner meeting or other 
meeting or on an inspection tour where 
an employee may properly be in at-
tendance; 

(3) Acceptance of loans from banks or 
other financial institutions on cus-
tomary terms to finance proper and 
usual activities of employees, such as 
home mortgage loans; and 

(4) Acceptance of unsolicited adver-
tising or promotional material, such as 
pens, pencils, note pads, calendars, and 
other items of nominal intrinsic value. 

(c) Employees shall not solicit a con-
tribution from another employee for a 
gift to an official superior, make a do-
nation as a gift to an official superior, 
or accept a gift from an employee re-
ceiving less pay than themselves. This 
paragraph, however, does not prohibit 
a voluntary gift of nominal value or 
donation in a nominal amount made on 
a special occasion such as marriage, 
illness, or retirement. 

(d) An employee shall not accept a 
gift, present, decoration, or other thing 
from a foreign government unless au-
thorized by Congress as provided by the 
Constitution and 5 U.S.C. 7342. 

(e) Neither this section nor § 706.11 
precludes an employee from receipt of 
bona fide reimbursement, unless pro-
hibited by law, for expenses of travel 
and such other necessary subsistence 
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as is compatible with this part, for 
which no Government payment or re-
imbursement is made. This paragraph, 
however, does not allow employees to 
be reimbursed, or payment to be made 
on their behalf, for excessive personal 
living expenses, gifts, entertainment, 
or other personal benefits.

§ 706.11 Proscribed outside employ-
ment and other activities. 

(a) An employee shall not engage in 
outside employment or other outside 
activity not compatible with the full 
and proper discharge of the duties and 
responsibilities of Government employ-
ment. Incompatible activities include 
but are not limited to: 

(1) Acceptance of a fee, compensa-
tion, gift, payment of expense, or any 
other thing of monetary value in cir-
cumstances in which acceptance may 
result in, or create the appearance of 
conflict(s) of interest; or 

(2) Outside employment that tends to 
impair mental or physical capacity to 
perform Governmental duties and re-
sponsibilities in an acceptable manner. 

(b) An employee shall not receive any 
salary or anything of monetary value 
from a private source as compensation 
for service to the Government as pro-
hibited by 18 U.S.C. 209. 

(c) Employees are encouraged to en-
gage in teaching, lecturing, and writ-
ing that is not prohibited by law, the 
Executive order, or Commission regu-
lations. An employee shall not, either 
for or without compensation, engage in 
teaching, lecturing, or writing, includ-
ing teaching, lecturing, or writing for 
the purpose of the special preparation 
of a person or class of persons for an 
examination of the Office of Personnel 
Management or Board of Examiners for 
the Foreign Service, which depends on 
information obtained as a result of 
Government employment, except when 
that information has been made avail-
able to the general public or will be 
made available on request or when the 
agency head gives written authoriza-
tion for use of nonpublic information 
on the basis that the use is in the pub-
lic interest. In addition, an employee 
who is a Presidential appointee covered 
by section 401(a) of the order shall not 
receive compensation or anything of 
monetary value for any consultation, 

lecture, discussion, writing, or appear-
ance the subject matter of which is de-
voted substantially to the responsibil-
ities, programs, or operations of the 
Commission or which draws substan-
tially on official data or ideas that 
have not become part of the body of 
public information. 

(d) This section does not preclude an 
employee from: 

(1) Participation in the activities of 
national or State political parties not 
proscribed by law; 

(2) Participation in the affairs of or 
acceptance of an award for a meri-
torious public contribution or achieve-
ment given by a charitable, religious, 
professional, social, fraternal, non-
profit educational and recreational 
public service, or civic organization; or 

(3) Outside employment permitted 
under the regulations in this part.

§ 706.12 Financial interests. 

(a) Employees shall not: 
(1) Have a direct or indirect financial 

interest that conflicts substantially, or 
appears to conflict substantially, with 
their Government duties and respon-
sibilities; or 

(2) Engage in, directly or indirectly, 
a financial transaction as a result of, 
or primarily relying on, information 
obtained through their Government 
employment. 

(b) This section does not preclude an 
employee from having a financial in-
terest or engaging in financial trans-
actions to the same extent as a private 
citizen not employed by the Govern-
ment, so long as it is not prohibited by 
law, the Executive order, or Commis-
sion regulations.

§ 706.13 Use of Government property. 

Employees shall not directly or indi-
rectly use, or allow the use of, Govern-
ment property of any kind, including 
property leased to the Government, for 
other than officially approved activi-
ties. Employees have a positive duty to 
protect and conserve Government prop-
erty, including equipment, supplies, 
and other property entrusted or issued 
them.
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